



































































































































Board of Co. Commissioners Chairperson Date

County: CHEROKEE

Board of Co. Commissioners Chairperson Date

County: LABETTE



ORGANIZATIONAL CHART

Includes current and proposed staff positions, KDOC funded and non-funded, lines of authority, span of control. *
identifies any new positions and services

**COUNTY COMMISSIONS (CHEROKEE,
CRAWFORD, LABETTE)

**COMMUNITY CORRECTIONS

- ADVISORY BOARD
**CHIEF JUDGE

**KANSAS
DEPARTMENT OF
CORRECTIONS

INTENSIVE SUPERVISION
OFFICERS (5)

ADMINISTRATIVE
ASSISTANT/SECRETARY




A. Staffing Levels
INSTRUCTIONS

AGENCY

Intensive Supervision officers

Senior Case managers

Administrators
XXXKXX
Total

FUNDING CONSIDERATIONS

Difference Comments/Explanation of Changes

We terminated an employee in January 2015, and
0.25 was able to hire a replacement by Aprit 2015.

1SOII Joyce Hollon has a small caseload and

faciltates groups for our agency as well as

conducts file audits, daily staffings, caseload

reviews, EPICS fidelity reviews etc.. We have

moved her to a 50/50 role based on our calculation
(0.25) of her workioad.

- The Administrative Director is only a .20 Employee

Actual on Actual on
12/31/14 12/31/15
FTE FTE
6.75 6.50
0.25 0.50
1.20 1.20
8.20 8.20 -




FUNDING CONSIDERATIONS

FY2015 FY2015 Actual FY2015 FY2016
Budgeted Expended Difference Budgeted Comments/Explanation of Changes

B. Travel Costs

AGENCY
Vehicle Maintenance - - -

We Instituted additional staff meeting throughout FY
2016 and now have two staff from other satellite offices
coming to our main Plttsburg location once a week to
help serve clientele due to higher caseloads in that
area. Court was reestablished in the county seat of
Girard,( after being shut down for cosmetic repairs) 30
miles away in the middle of last fiscal year and officers
are now traveling more and more to that location for

Fuels 8,322.00 8,053.55 268.45 10,800.00 hearings.

Meals - - - - We only pay meals for over night trips, typically training
XXXXX

Total 8,322.00 8,053.55 268.45 10,800.00

Total Miles Driven

AGENCY

We traveled a total of 15018 miles in FY 2015, with

12,011 for payment out of the travel budget. (3007

Total Miles Driven in FY2015 miles were for training)



FUNDING CONSIDERATIONS

FY2015
FY2015 Actual FY2015 FY2016
Budgeted Expended  Difference Budgeted Comments/Explanation of Changes
C. Vacancy Savings
INSTRUCTIONS
AGENCY
We terminated an employee in early
January 2015 and held that position
open until late April 2014. The new hire
was at a reduced rate as they would be
starting back at step A. We also found
an error in our budget narrative where
the formula was not calculating correctly.
This caused a excess of benefits that
fiscal year. That error has been
Salary 359,196.21 345,234.72 13,961.49 349,757.21 corrected.
Benefits 121,520.19 102,129.52 19,390.67 109,313.91
Total 480,716.40 447,364.24  33,352.16 459,071.12

alary - - -
Benefits - -
Total - - -

% of Shrinkage

D. Shrinkage
INSTRUCTIONS

AGENCY
Shrinkage % 6.94%

#DiV/0!



FUNDING CONSIDERATIONS

FY2015
FY2015 Actual FY2015 FY2016
Budgeted Expended Difference Budgeted Comments/Explanation of Changes
C. Vacancy Savings
INSTRUCTIONS
AGENCY
We terminated an employee in early
January 2015 and held that position
open until late Aprit 2014. The new hire
was at a reduced rate as they would be
starting back at step A. We also found
an error in our budget narrative where
the formula was not calculating correctly.
This caused a excess of benefits that
fiscal year. That error has been
Salary 359,196.21 34523472  13,961.49 349,757.21 corrected.
Benefits 121,520.19 102,129.52 19,390.67 109,313.91
Total 480,716.40 447,364.24  33,352.16 459,071.12
Salary - - - -
Benefits - - - -
Total - - - -
% of Shrinkage
D. Shrinkage
INSTRUCTIONS
AGENCY
Shrinkage % 6.94%

rinkage % #DIV/O0!



FY 2017

PERSONNEL BUDGET NARRATIVE

AGENCY NAME

I ] I I 1 I

FTE totals ;;re to be reported as a percent (i.e. 0.50 for 50%, 0.75 for 75%, 1.00 for 100%, etc.). For

example, if 50% of an ISO’s work time is Spent on Adulk Supervision duties arld 50% is spent on Juvenile TOTAL PERSONNEL
Supervisior} duties you would report .5 injthe CC FTE clumn and .5 in the JUY FTE column. f you hive 453»855-3: CO-OO -
R . R i urren urren
part! hl:nn employee(s), the ETE is calculated by taking the avera ed_pe‘,r_‘_w..e,ek_dj_\udpd Y. SC Aliocation ST Allocation
I 40, -So-if-anisQ :\mrng@s__l_s_hgu(_s_pe;_wgnk_weep, You sould-calculata-the h\'l Annrhng_ls_b\'l 4
PERSONNEL SECTION ,
- |ADMIN PERSONNEL v
“IMac Young 0.2 Admin Director $11,506.21 $11,506.21 $11,506.21
Tracy Harris 1 Director $58,491.00 $58,491.00 $58,491.00
Joyce Hollon 0.5 ISO I $53,069.00 $26,534.50 $26,534.50
Andrea Bennett 0.25 Secretary $25,767.00 $6,441.75 $6,441.75
Payout FUND 1 $3,000.00 $ OQ $3,000.00
" IMac Young 0.2 0 0!Salary 11,506.21 100.00% 0.00% 0.00% 0.00% 100.00%
FICA Social Security 6.20%{ $ 713.39 | $ - $ - $ - $ 713.39
FICA Medicare 1.45%| $ 166.84 | § - $ - $ - $ 166.84
KPERS (Retirement Benefits) 10.18%]| $ 1,171.33 | § - 3 - 3 - 3 1,171.33
State Unemployment 0.30%| $ 3452 1% - $ - $ - $ 34.52
State Workman's Comp $ - $ - 3 - $ - $ -
Health Insurance 0.00|8% - 3 - $ - $ - $ -
Life Insurance 0.00 | § - 3 - $ - $ - 3 -
Longevity (50 per year X 10 yrs) 0.00$ - $ - $ - $ - $ -
(Please Specify) 000 |$ - 3 - $ - $ - $ -
Tracy Harris 1 0 O|Salary 58,491.00 100.00% 0.00% 0.00% 0.00% 100.00%
FICA Social Security 6.20%| $ 362644 | $ - $ - $ - $ 3,626.44
FICA Medicare =~ 1.45%) § 8481218 R - |8 L E 12
— - ] __[KPERS (Retirement Benefits) 10.18%| § 5954.38 | § - 13 - |3 - |3 .38
State Unemployment 0.30%| $ 17547 | $ - 3 - $ - $ 175.47
State Workman's Comp $ - $ - $ - $ - $ -
Health Insurance 555012 1% 5,650.12 1 $ - $ - $ - 3 5,550.12
Life Insurance 24.00 | § 24.00 | § - $ - $ - $ 24.00
Longevity (40 per year X 24 yrs) 960.00 $ - 3 - $ - $ -
(Please Specify) 0.00|$ - $ - 3 - $ - $ -
Joyce Hollon 0.5 0 0|Salary 53,069.00 50.00% 0.00% 0.00% 0.00% 50.00%
FICA Social Security 6.20%| $ 1,645.14 | § - $ - 3 - $ 1,645.14
FICA Medicare 1.45%| $ 38475 | § - $ - $ - $ 384.75
KPERS (Retirement Benefits) 10.18%| $ 270121 | % - $ - $ - $ 2,701.21
State Unemployment 0.30%| $ 7960 | % - $ - $ - 3 79.60
State Workman's Comp $ - $ _ - $ - $ - $ -
Health Insurance 5,550.12 | $ 2,775.06 | $ - $ - $ - $ 2,775.06
Life insurance 2400 | § 12.00 | § - 3 - $ - 3 12.00
Longevity (40 per year X 21 yrs) 840.00 $ - $ - $ - $ -
(Please Specify) 0.0018% - $ R - 3 - 3 - $ L
i
Andrea Bennett 0.25 0 0|Salary 25,767.00 25.00%| T0.00%] " 0.00% TT0.00%] | 25.00%. o




FY 2017 o
PERSONNEL BUDGET NARRATIVE
AGENCY NAME

l I ! ! ! L ! ! | _
FTE totals are to be reported as a percent {i.e. 0.50 for 50%, 0.75 for 75%, 1.00 for 100%, etc.). For
example, if 50% of an 1SO’s work time is tpent on Adult Supervision duties and 50% is spent on Juvenile TOTAL PERSONNEL
Supervision duties you would report .5 infthe CC FTFE calumn and .5 in the JUY FTE column. If you have 460,856.84 0.00
partitime émployee(s), the FTE is calculated by taking the-average bours worked perweek.divided by Current Current
AD. SoifanlSO_averaces-15 -hours-perwork-week.-vouwould-calculate-the FTE bvedividine—15-bv.-4 CC Allocation BH Allocation
PERSONNEL SECTION , ° " "~ ’ T
1A |ADMIN PERSONNEL P
al )escr af Fur ’ : : dst. : Subtotal -+
Mac Young 0.2 Admin Director $11,506.21 $11,506.21 $11,506.21
Tracy Harris 1 Director $58,491.00 $58,491.00 $58,491.00
Joyce Hollon 0.5 IS0 1l $53,069.00 $26,534.50 $26,534.50
Andrea Bennett 0.25 Secretary $25,767.00 $6,441.75 $6,441.75
Payout FUND 1 $3,000.00 $3,000.00 $3,000.00
Salary 11,506.2
FICA Social Security 6.20%| $ $ - $ - $ - $
FICA Medicare 1.45%) $ $ - $ - $ - 3
KPERS (Retirement Benefits) 10.18%| $ 1,171.33 | § - $ - $ - $ 1,171.33
State Unemployment 0.30%| $ 3452 | % - $ - $ - $ 34,52
State Workman's Comp $ - $ - 3 - $ - $ -
Health Insurance 000 |% - $ - $ - $ - $ -
Life Insurance 0.00[$ - $ - $ - $ - $ -
Longevity (50 per year X 10 yrs) 0.00 | $ - $ - 3 - $ - $ -
(Please Specify) 0.00|$% - $ - 3 - $ - $ -
Tracy Harris 1 0 0|Salary 58,491.00 100.00% 0.00% 0.00% 0.00% 100.00%
FICA Social Security . 6.20%| $ 362644 | § - $ - $ - $ 3,626.44
] - ] |FICAMedicare | 145%|$ 84812 | 3 K s R S XY
KPERS (Retirement Benefits) 10.18%] % 5,954.38 | § - $ - $ - 3 5,954.38
State Unemployment 0.30%| $ 17547 | § - $ - $ - $ 175.47
State Workman's Comp $ - $ - $ - $ - 3 -
Health Insurance 555012 | § 5,5650.12 | $ - $ - $ - $ 5,550.12
Life Insurance 24,00 | $ 24.00 | $ - $ - $ - 3 24.00
Longevity (40 per year X 24 yrs) 960.00 $ - $ - $ - $ -
(Please Specify) 000§ - $ - $ - $ - $ -
Joyce Hollon 0.5 0 0|Salary 53,069.00 50.00% 0.00% 0.00% 0.00% 50.00%
FICA Social Security 6.20%| $ 1,64514 | § - 13 HRE - 13 1,645.14
FICA Medicare 1.45%| $ 38475 | $ - $ - $ - $ 384.75
KPERS (Retirement Benefits) 10.18%, $ 2,701.21 | $ - $ - 3 - $ 2,701.21
State Unemployment 0.30%| $ 79.60 | § - $ - $ - 3 79.60
State Workman's Comp $ - $ - $ - 3 - 3 -
Health Insurance 5,550.12 | § 2,775.06 | § T s - |3 - |s 2,775.06
Life Insurance 24.00 1 % 12.00 | $ - $ - $ - $ 12.00
Longevity (40 per year X 21 yrs) _ 840.00 $ e $ - s - $ -
— (Please Specify) 0.00|$% - $ - B $ N $ N 3 - -
i
Andrea Benrett “{ 0.25 0 olSalary 25,767.00 25.00% T T 000% T T T  0.00% X Y )




! I

|

I

|

I

rsonnel .Category Comments: Only those hired before 6-15-08 are efigible for Longevity pay. Longevity pay is include in the actual salary of the employee so taxes are paid on the amounts. We do not pay workman
mpensation percentages, rather we pay the deductible if anyone with the agency has a claim during that fiscal year. The Deductible is $2500 and is included in the Carryover Reimbursement budget. We moved iSO i Hollon to|
30/50 split, based upon her work duties.

I
! [NON-ADMIN PERSONNEL |

i

Joyce Hollon -

1SO 1l

hJoyce Hollon

0.5

(=)

Salary

63,069.00

50.00%

$53,069.00 $26,534.50 $26,534.50

Andrea Bennett 0.75 Secretary $25,767.00 $19,325.25 $19,325.25
Stephanie Reynolds 1 IS0 $44,002.00 $44,002.00 $44,002.00
Nassir Hadaegh 1 IS0 $40,901.00 $40,901.00 $40,901.00
Toni Duncan 1 ISO $40,901.00 $40,801.00 $40,901.00
Camela Ruch 1 SO $38,054.00 $38,054.00 $38,064.00
Nikki Becknell 1 ISO $37,147.00 $37,147.00 $37,147.00
$0.00

$0.00

$0.00

$0.00

50.00%
FICA Social Security 6.20% $ 164514 | § - $ - $ - 3 1,645.14
FICA Medicare 1.45%] $ 38475 | § - $ - $ ~ $ 384.75
KPERS (Retirement Benefits) 10.18%| $ 270121 | 8§ - $ - $ - 3 2,701.21
State Unemployment 0.30%| $ 79.60 | $ - $ - $ - $ 79.60
State Workman's Comp $ - $ - $ - 3 ~ - $ -
Health Insurance 555012 | $ 2,775.06 | $ - $ - $ - $ 2,775.06
Life Insurance 2400 | % 12.00 | § - $ - $ - $ 12.00
Longevity (40 per year X 21 yrs) 840.00 $ - $ ~ $ - $ -
(Please Specify) 00018 - $ - 3 - $ - $ -
Andrea Bennett 0.75 O}Salary 25767.00 ) . 75.00%) 0.00% 0.00%) 0.00%) 75.00%
FICA Soclal Security 6.20%| $ 1,198.17 | § - $ - $ - $ 1,198.17
FICA Medicare 1.45%| $ 28022 |8 - $ - 3 - $ 280.22
KPERS (Retirement Benefits) 10.18%| § 1,867.31 | $ - $ - $ - $ 1,967.31
State Unemployment 0.30%{ § 5798 | § - $ - $ - $ 57.98
State Workman's Comp $ - $ - $ - 3 - $ -
Health Insurance 555012 | $ 4,162.59 | $ - $ - $ - $ 4,162.59
Life Insurance 24.00 | § 18.00 18 - $ - $ - $ 18.00
Longevity (NOT ELIGIBLE) 0.00 5 - |s - |3 - |8 - |s -
(Please Specify) 0.00|$ - $ - $ - $ - $ -
Stephanie Reynolds 1 0|Salary 44,002.00 100.00% 0.00% 0.00% ___0.00% 100.00%
FICA Social Security 6.20%| $ 272812 | § - $ -~ $ - $ 2,728.12
FICA Medicare 1.45%| $ 638.03 | § - $ - $ - $ 638.03
KPERS (Retirement Benefits) 10.18%| $ 4,479.40 | - $ - $ - $ 4,479.40
State Unemployment 0.30%| $ 132.01 | § - 3 - $ - $ 132.01
State Workman's Comp 3 - $ - $ - $ — 48 -
Health Insurance 5,550.12 | $ 555012 | § - |5 - Is - s 5,550.12
L _ Life Insurance 2400 % 24.00 | § - $ - $ - $ 24,00
Longevity (NOT ELIGIBLE) 0.00 | § N K K $ -l
(Please Specify) 00018 - 3 - 3 $ - i % -




Nassir Hadaegh 0|Salary 40,901.,00 100.00% 0.00% 0.00% 0.00% 100.00%
FICA Social Security 6.20%| § 2,535.86 | § - $ - $ - $ 2,535.86
FICA Medicare 145%| $ 593.06 | $ - $ - $ - $ 593.06
KPERS (Retirement Benefits) 10.18%] § 4,16372 | $ - _|s - 18 - 1s 4,163.72
State Unemployment 0.30%| $ 12270 | § - $ - $ - $ 122.70
State Workman's Comp $ - $ - $ - $ - 3 -
Health Insurance 5550121 % 555012 | § - $ - $ - $ 5,550.12
Life Insurance 2400 % 2400 | § - 3 - $ - 3 24.00
Longevity (NOT ELIGIBLE) 0.00 [ $ - |8 - |8 - s - 1% -
(Please Specify) 0.001|$ - 3 - $ - $ - $ -
Toni Duncan 0|Salary 40,901.00 100.00% 0.00% 0.00% 0.00% 100.00%
FICA Social Security 6.20%! $ 2,535.86 | $ - $ - $ - $ 2,535.86
FICA Medicare 1.45%| $ 593.06 | $ - $ - $ - $ 593.06
KPERS (Retirement Benefits) 10.18%| $ 4,163.72 | § - $ - $ - 3 4,163.72
State Unemployment 0.30%] $ 12270 | $ - $ - $ - $ 122.70
State Workman's Comp 3 - $ - 3 - $ - $ -
Health Insurance 555012 | $ 555012 | $ - $ - $ - $ 5,5650.12
Life Insurance 240018 2400 | $ - $ - 3 - $ 24.00
Longevity (NOT ELIGIBLE) 0.00(% - i3 - 18 - |8 E -
(Please Specify) 000§ - 3 - $ - $ - $ -
Camela Ruch 0|Salary 38,054.00 100.00% 0.00% 0.00% 0.00% 100.00%
FICA Social Security 6.20%| $ 2,359.35 | § - $ - $ - $ 2,359.35
FICA Medicare 1.45% $ 55178 | § - 3 - $ - 3 551.78
KPERS (Retirement Benefits) 10.18%| $ 3,873.90 | § - $ - 3 - b 3,873.90
State Unemployment 0.30%| $ 114.16 | $ - $ - $ - $ 114,16
State Workman's Comp $ - $ - $ - $ - $ -
Health insurance 555012 | § 555012 | § - |8 - i$ o - |3 5,550.12
Life Insurance 2400 | $ 24.00 | § - $ - $ - $ 24,00
Longevity (NOT ELIGIBLE) 0.00|8% - 1 - s - s - 13 -
(Please Specify) 0.00 1% - $ - $ - $ - $ -
Nikki Becknell 0]Salary 37,147.00 100.00% 0.00% 0.00% 0.00% 100,00%
FICA Soctal Security 6.20% $ 230311183 - 3 - $ - $ 2,303.11
FICA Medicare 1.45%| $ 53863 | $ - $ - $ - $ 538.63
KPERS (Retirement Benefits) 10.18%| $ 3,781.56 | $ - $ - $ - $ 3,781.56
State Unemployment 0.30%| $ 11144 | § - $ - $ - $ 111.44
State Workman's Comp $ - $ - $ - $ - $ -
Health insurance 5,550,121 $ 555012 | § - $ - $ - $ 5,650.12
Life Insurance 24.00 | $ 24.00 | $ - 3 - $ - $ 24.00
Longevity (NOT ELIGIBLE) 0.00 % - $ - $ - 3 - 3 -
(Please Specify) 0.001]% - $ - $ - $ - 3 -
0|Salary 0.00 0.00% 0.00% 0.00% 0.00% 0.00%
FICA Social Security 6.20%] $ - 18 - |8 - 13 - |3 -
FICA Medicare 1.45%| § - |s - |s - s T -
KPERS (Retirement Benefits) 9.69%| $ - $ - $ - $ - $ -
State Unemployment 1.00%] $ - $ - $ - $ - - $ N
State Workman's Comp 1.00%| $ -~ $ - $ - $ I - $ -
- Health Insurance 0.00 | § - 1% E - |s ) - s N
—._ Life Insurance __6ools - IS - |s - s - I3 -
Longevity (50 per year X 10 yrs) 0.00 | $ - 3 - $ T s oo $ -




(Please Specify) 0.00[§ - |s 18 - s - % -1
0 0 0 0[Salary 0.00 0.00% T T 0.00% 0.00% T T 0.00% 0.00%
FICA Social Security 6.20%| $ - $ - 3 - $ —— - 3 -
FICA Medicare 1.45%! $ - 3 - $ - $ - - $ -
KPERS (Retirement Benefits) 9.69%| $ - 13 - 18 - 18 L - 18 -
State Unemployment 1.00%] $ - $ - 3 - $ - 3 -
State Workman's Comp 1.00%| $ - $ - $ - $ - 3 -
Health Insurance 000§ - $ - $ - 3 - $ -
Life Insurance 0.001% - $ - $ - $ - $ -
Longevity (50 per year X 10 yrs) 0.00]$% - $ - $ - 3 - $ -
(Please Specify) 0.00 | $ - $ - $ - 3 - $ -
0 0 0 0|Salary 0.00 0.00% 0.00% 0.00% 0.00% 0.00%
FICA Social Security 6.20%| $ - $ - $ - 3 - $ -
FICA Medicare 1.45%! § - $ - 3 - 3 - $ -
KPERS (Retirement Benefits) 9.69%| § - $ - $ - $ - 3 -
State Unemployment 1.00%| $ - $ - $ - $ - $ -
State Workman's Comp 1.00%| $ - $ - $ - $ - $ -
Health Insurance 000]$ - $ - $ - $ - $ -
Life Insurance 00018 - $ - $ - $ - $ -
Longevity (50 per year X 10 yrs) 0.00|$% - $ - $ - $ - 3 -
(Please Specify) 0.00% - $ - $ - $ - $ -
0 0 0 0|Salary 0.00 0.00% 0.00% 0.00% 0.00% 0.00%
FICA Social Security 6.20%| § - 3 - $ - $ - $ -
FICA Medicare 1.45%| $ - § - $ - 3 - $ -
KPERS (Retirement Benefits) 9.69%| $ - $ - 3 - $ - $ -
State Unemployment 1.00%| $ - $ - $ - 3 - $ -
State Workman's Comp 1.00%{ $ - 18 - 13 - % - 1% -
Health Insurance 0.00 | § - $ - $ - $ - $ -
Life Insurance 0.00[8$ - $ - $ - $ - $ -
Longevity (50 per year X 10 yrs) 0.00 | § - $ - $ - $ - $ -
(Please Specify) 000§ - 3 - $ - $ - $ -
e
—
TOTALEBENEFITS; 9,594:83 $ R 4 79:504.83
B8 I[TOTAL NON-ADMIN PERSONNELl l ! ] l $ 326,459.58 | $ - } $ - 1s - IS 326,459.58
|
*ersonnel Category Comments: Only those hired before 6-15-08 are eligible for Longevity pay. Longevity pay is include in the actual salary of the employee so taxes are paid on the amounts. We do not pay
vorkman compensation percentages, rather we pay the deductible if anyone with the agency has a claim during that fiscal year. The Deductible is $2500 and is included in the Carryover Reimbursement
wudget. We moved 1SO H Hollon to a 50/50 split, based upon her work duties.
| | ! 1 ! ] 1 1) ] T
|TOTAL PERSONNEL SECTION | | | 1 $460,856.84] § - 18 - 1% - s 460,856.84




FY 2017

NON-PERSONNEL BUDGET NARRATIVE

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS

" TOTAL NON-PERSONNEL

38,608.77

Current

CC Allocation

A |TRAVEL CATEGORY

AGENCY OPERATIONS SECTION

Fuel

Per Diem

Vehicle Mainenance

Vehicle Insurance

Mileage

Iso and Adm Mileage Average 600-700 mo

3

10,500.00

$10,500.00

10,500.00

2A

TOTAL TRAVEL CATEGORY

TRAVEL:CATEGORY:
Fuel

L

$

10,500.00 | §

10,500.00

" || B ln|n || (e

10,500.00

CCiPerca

eimbursements;

STOTAL

Per Diem

Vehicle Mainenance

Vehicle Insurance

Mileage

100.00%

100.00%

TOTAL TRAVEL CATEGORY

100.00%

0.00%

0.00%

100.00%

Travel Category Comments:Mileage/Fuel includes weekly travel for 2 officers to carry partial caseload in CR CO, Home visits throughout district, appearance at Court, Jail
contacts which are presumably 30 miles away from agency offices. Travel for Administration to fiscal office twice monthly to pay bills and pick up checks, travel to satellite
offices for audit reviews, fidelity reviews, etc... Mileage rate is established with the current IRS rate.

Mileage
Per Diem

_|State and Local meetings and trainings

Meals and Lodging to required meetings

.. 1,850.00 |
1.200.00

1,850.00

426000 |

Registration

Additional Training

TOTAL TRAINING CATEGORY

| |elninoen
[

Mileage State and Local meetings and trainings 100.00% 100.00%
Per Diem Meals and Lodging to required meetings 100.00% 100.00%
Registration
Additional Training
2B |TOTAL TRAINING CATEGORY 0.00% 200.00% 0.00% 0.00% 200.00% N

Training Category Comments: Travel by officers to staff meetings a minimum of 5 X per year, local trainings (We will volunteer to host several required trainings this next fiscal
year, but will have to pay for staff to travel from Labette And Cherokee Counties), KCCA and Director's meetings, Comprehensive plan training and other required training

facilitated by KDOC. Motel Rooms and mileage for Director's meetings and KCCA meetings are shared expense with RJA Director. Per Diem is considered meals and
Lodging.

i

- Total Amount.,

| $

[internet Services

|

- 293580 | 3

‘CC Funds .4

2,935.80 |

“Reimbursments. -

f

Other Funds

Subtotal

$ -

5. 280 T




FY 2017

NON-PERSONNEL BUDGET NARRATIVE ~ ~

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS

[

TOTAL NON-PERSONNEL

38,608.77

Current

CC Allocation

Land Line

averaging $395 p/m

5,000.00

$

§,000.00

5,000.00

TOTAL COMMUNICATION CATEG

Cell Phone

7,935.80

Internet Services
Land Line 100.00% 100.00%
> |TOTAL COMMUNICATION CATEGORY 200.00% 0.00% 0.00% 200.00%
]

ommunication Category Comments:

_

b )

" [Computer ‘|Replacement of 3 computer systems $ 2,412.00 | $ 2,412.00 $ 2,412.00
Misc Equipment Replacement equipment as needed $ 1,000.00 | § 1,000.00 $ 1,000,00
Monitors replacement monitors X 3 $ 420.00 | 8 420.00 $ 420,00 ~
Printer replacement of Printer $ 400.00 | § 400.00 $ 400.00
Ballistic Vest $ 900.00 | § 900.00 $ 900.00
Vehicle Purchase $ -

D [TOTAL EQUIPMENT CATEGORY $ 513200 [ § 5,132.00 - - 5,132.00

] eplacement of 3 computer systems .00% 100.00%
Misc Equipment Replacement equipment as needed 100.00% 100.00%
Monitors replacement monitors X 3 100.00% 100.00%
Printer replacement of Printer 100.00% 100.00% ]
Ballistic Vest 100.00% 100.00%

Vehicle Purchase




FY 2017

NON-PERSONNEL BUDGET NARRATIVE

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS

l

TOTAL NON-PERSONNEL

38,608.77

Current

CC Allocation

2D

TOTAL EQUIPMENT CATEGORY

500.00%

0.00% 0.00%

500.00%

Equipment Category Comments:

_ 1
2E
Office Supplies ink, envelopes, client files, writing utensils $ 2,624.97 | § 2,624.97 $ 2,624.97
Postage averaging $95 per month $ 1,140.00 | § 1,140.00 $ 1,140.00
Printing Appt and business cards $ 200.00 | $ 200.00 $ 200.00
Paper 34.00 per box X 12 boxes $ 476.00 | $ 476.00 $ 476.00 ]
$ -
3 -
2E CATEGORY 4,440.97 4,440.97 - $ ] - $ 4,440.97

Postage 100.00%
Printing 100.00% 100.00%
Paper 100.00% 100.00%
2E |TOTAL SUPPLIES/COMMODITIES CATEGORY #VALUE! 0.00% 0.00% #VALUE!
I

Supplies/Commodities Comments: Paper is based upon previous years usage in all three counties and purchased at beginning of year and then supplmented the rest of the
year by Court Services. Postage is paid quarterly in each county. Printing include appointmetn cards, business cards, etc...

]

2F

Rent

Utilities

Insurance

Trash Service

Building Maintenance

2F

A |8 |60 |6 A |tnen

Other:Percent

Utilities

Insurance

Trash Service

Building Maintenance

2F |TOTAL FACILITY CATEGORY

0.00%

0.00% 0.00%

0.00%

Facility Category Comments: Both Crawford and Labette Counties agreed to waive this agency's rent. We have not paid rent in Cherokee County for many years.




FY 2017

NON-PERSONNEL BUDGET NARRATIVE

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS

[ [ [ - [ l

TOTAL NON-PERSONNEL

38,608.77

Current

CC Allocatlon

[

GO
Copier Maintenance

Perce|

Reimblirseme

p
Computer Maintenance $ 1,200.00 | § 1,200.00 $ 1,200.00
Postage Meter Rental $ -
KCCA Dues $ 550.00 | §$ 550.00 $ 550.00
Publishing $ 600.00 | § 600.00 $ 600.00
3 -
$ -
TOTAL CONTRACTUAL CATEGOF 2,350.00 | § 2,350.00 | § - $ - $

Computer Maintenance 100.00% 100.00%
Postage Meter Rental
KCCA Dues 100.00% 100.00%
Publishing 100.00% 100.00%
G |TOTAL CONTRACTUAL CATEGORY 300.00% 0.00% 0.00% 300.00%
|

sontractual Category Comments: Computer maintenace includes discounted rate for service, back up services and other generai maintenace on the server. Publishing has

1cludes employment ads when needed.

T T
[TOTAL AGENCY OPERATIONS SECTION

I l
[$ 33,408.77 | § -

1 .
- |$ 3340877




FY 2017

NON-PERSONNEL BUDGET NARRATIVE

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS

[

" TOTAL NON-PERSONNEL

38,608.77

Current

CC Allocation

3A

CONTRACTS/CLIENT SERVICES

Drug Testing Supplies

2.88 per unit X approx 1200 devices per yeq

otal’Amo
3,400.00

3.,400.00

Drug Testing Services

Confirmation testing

600.00

“| A

600.00

Substance Abuse Evaluations

Substance Abuse Treatment

Mental Health Evaluations

Mental Health Treatment

Sex Offender Evaluations

Sex Offender Treatment

Academic Education Services

Vocational Education Services

Transportation Assistance

Housing Assistance

Subsistence

200.00

200.00

Cognitive Skills

Incentives for group completion/ Graduation

750.00

750.00

Client Incentives

Electronic Monitoring Services

Surveillance Services

Client Calendars

250 pocket calendars

250.00

250.00

3A

CONTRACTS/CLIEN

[
Drug Testing Supplies

2.88 per unit X approx 1200 devices per year

5,200.00 | $

100.00%

||| m|mln|en|a|v|w|v|ale|v e e e|w a8 el

100.00%

Drug Testing Services

Confirmation testing

100.00%

100.00%

Substance Abuse Evaluations

Substance Abuse Treatment

Mental Health Evaluations

Mental Health Treatment

Sex Offender Evaluations

Sex Offender Treatment

Academic Education Services

Vocational Education Services

Transportation Assistance

Housing Assistance

Subsistence

100.00%

100.00%

Cognitive Skills

Incentives for group completion/ Graduation

refreshments/ Fra

100.00%

100.00%

Client Incentives

Electronic Monitoring Services

Surveillance Services

Client Calendars

250 pocket calendars

100.00%

—100.00% | _

3A

TOTAL CONTRACTS/CLIENT SERVICES
]




FY 2017

NON-PERSONNEL BUDGET NARRATIVE

11th JUDICIAL DISTRICT COMMUNITY CORRECTIONS

l

I

TOTAL NON-PERSONNEL

38,608.77

Current

CC Allocation

on

ractual Category Comments: ETG tests are now instant tests at a much reduced cost.

1
TOTAL CONTRACTS/CLIENT SERVICES SECTION

$

5,200.00

o

[

5,200.00

TOTAL AGENCY OPERATIONS & CONTRACTS/CLIENT SERVICES SECTION §

$

38,608.77

Rad

$

38,608.77




FY 2017

BUDGET SUMMARY

11th JUDICIAL DISTRIC

I

ADULT RESIDENTIAL SECTION Cells auto fill-Verify amounts against Narrative

4A

PERSONNEL CATEGORY

Salary

Benefits

TOTAL PERSONNEL SECTION

RESIDENTIAL OPERATIONS SECTION

5A

TRAVEL CATEGORY

O

ells auto fill-Verify amounts against Narrative

5B

TRAINING CATEGORY

5C

COMMUNICATIONS CATEGORY

5D

EQUIPMENT CATEGORY

5E

SUPPLIES/COMMODITIES CATEGORY

5F

FACILITY CATEGORY

5G

CONTRACTUAL CATEGORY

TOTAL RESIDENTIAL OPERATIONS SECTION

CONTRACTS/CLIENT SERVICES SECTION

6A

CONTRACTS/CLIENT SERVICES CATEGORY

0 BIh | N e
i

Cells auto fill-Verify amounts against Narrative

Drug Testing Supplies 0.00
Drug Testing Services 0.00
Substance Abuse Evaluations 0.00
Substance Abuse Treatment 0.00
Mental Health Evaluations 0.00
Mental Health Treatment 0.00
Sex Offender Evaluations 0.00
Sex Offender Treatment 0.00
Academic Education Services 0.00
Vocational Education Services 0.00
Transportation Assistance 0.00
Housing Assistance 0.00
Subsistence 0.00
Cognitive Skills 0.00
Client Incentives 0.00
Electronic Monitoring Services 0.00
Surveillance Services 0.00

0.00

0.00

0.00

0.00

0.00

TOTAL CONTRACTS/CLIENT SERVICES CATEGORY

TOTAL CONTRACTS/CLIENT SERVICES SECTION

TOTAL ADULT RESIDENTIAL SECTION

Total below includes applicable agency operations

[TOTAL FY2017 BUDGET SUMMARY
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Cherokee County Board of County Commissioners

Public Attendance Log: A D{‘ [ / ? ,2016

Company or Organization

Printed Name Phone Number Address
Jerry Hesser £79-/552
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